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Promotion to Senior Technical Officer 

Process Map 

[Promotions and Grading]For noting: Further information on the procedures, the application process, eligibility and promotional criteria for 
promotion from the grade of Technical Officer to Senior Technical Officer is available to view here on the main 
‘Promotion to Senior Technical Officer’webpage.  
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[Promotions and Grading]

Development Framework for Technical Staff

Development Framework for Technical Staff

promotions@ucd.ie

•Candidate checks that they meet the 
eligibility & promotional criteria.

•Candidate discusses if they are ready to 
apply for promotion from Technical 
Officer to Senior Technical Officer with 
their Head of School.

1. Pre-Application

• With reference to the Development 
Framework for Technical Staff, and 
eligibility criteria, candidates apply 
for promotion by emailing a 
completed copy of their application 
form  including a commentary from 
their Head of School to 
promotions@ucd.ie

• Applications will be forwarded to 
Technical Staff Committee for 
consideration.

2. Application 
Process • Technical Staff Committee 

review applications against the 
agreed criteria and make a 
recommendation.

• President approves 
recommendations of Technical 
Staff Committee.

3. Assessment 
Process

• Candidates will be notified of 
the outcome of their 
application for promotion to 
Senior Technical Officer.

• Promoted - Candidates will be 
sent a formal letter 
confirming their promotion to 
Senior Technical Officer. 

• Not Promoted - Where 
candidates are unsuccessful in 
their application for 
promotion, the candidate 
should work closely with their 
Head of School/Unit to agree 
a plan of supported 
development with a view to 
satisfying the requirements 
for promotion to Senior 
Technical Officer.

4. Post Assessment

*Yes

❑ Candidate and Head of School 
identify areas for development and 
put a plan in place - (P4G)

No

This document is intended to supplement, but not replace, the Policy for Promotion to Senior Technical Officer 
which remains the primary source of information. 

*A candidate may still apply for promotion to Senior Technical Officer without agreement from their Head of 
School, but the Head of School is still obliged to complete a Head of School Evaluation for the candidate. Please 
email promotions@ucd.ie f you have any queries. 
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